The purpose of this study is to investigate how certain factors influence job satisfaction and turnover intention of the dietitians working at the correctional institutions. A total 47 sheets of questionnaires (complete enumeration) were distributed respectively to the dietitians during the period from March 20th to May 18th of 2008. A total of 38 questionnaires (response rate 81%) were analyzed by using SPSS (ver. 19.0). The dietitians were more satisfied with coworkers (3.63 ± 0.10) and supervision (3.19 ± 0.13) than with pay (2.97 ± 0.09) and promotion (2.55 ± 0.08). Among the job burnout dimensions, cynicism (2.58 ± 0.09) was rated higher than exhaustion (2.47 ± 0.10), while professional efficacy level (3.40 ± 0.08) was relatively high. The work dimension of job satisfaction was negatively correlated with exhaustion and cynicism dimensions of job burnout (p < 0.001), and turnover intention (p < 0.01), but positively correlated with professional efficacy dimension (p < 0.001). The co-worker dimension was negatively correlated with exhaustion and cynicism (p < 0.05) and turnover intention (p < 0.01), while the supervision, the pay, and the promotion dimension were not correlated with the job burnout and turnover intention. The turnover intention was positively correlated with exhaustion and cynicism dimensions of job burnout (p < 0.001). A stepwise regression analysis revealed that i) professional efficacy was a factor to significantly increase the work dimension of job satisfaction, ii) exhaustion and cynicism to significantly decrease the work and the co-worker dimension of job satisfaction, respectively, and iii) exhaustion to significantly increase turnover intention. The managerial efforts of the institutions could be focused on the job burnout factors to effectively increase the work dimension and the co-worker dimension of the job satisfaction. (Korean J Community Nutr 17(3) : 321~328, 2012) 
3.19 ± 0.13 3.63 ± 0.10 2.97 ± 0.09 2.55 ± 0.08
Educational background 2-year college (n = 15) 3.04 ± 0.18 3.10 ± 0.23 3.92 ± 0.18 3.03 ± 0.12 2.68 ± 0.10 > University (n = 23) 3.21 ± 0.10 3. 
